COLLEGE OF FINE ARTS PROMOTION AND TENURE CRITERIA

In addition to the standards specified in University policies, the College of Fine Arts uses the criteria below when considering faculty for promotion and/or tenure. These criteria are not exclusive but are provided as examples of how the Fine Arts faculty’s professional involvements might differ from their colleagues in other disciplines.

A. Teaching:  No significant differences from criteria as specified in University policies.

B. Research or Other Creative Activity:  In addition to those activities cited in University policies, consideration will be given to the 

1. Frequency and quality of professional public performances, compositions, or other works of art produced,

2. Frequency and importance of inclusion or participation in exhibitions, e.g., one-person shows, juried exhibitions, solo recitals, etc.,

3. Number and kind of awards received for artistic accomplishments,

4. Works included in museums, permanent exhibitions, recordings and other significant collections,

5. Frequency and level of participation as critic, juror or adjudicator of artistic productions, works of art, exhibitions, music performances, etc.
C. Service:  In addition to those activities cited in University policies consideration will be given to the

1. Frequency and effectiveness in the school/department, campus and/or community activities, e.g., as accompanying a guest performer, assisting in student sponsored productions, advising community officials regarding the technical problems in lighting or sound for a public event, etc.

2. Contributions to or aiding in the development of high artistic standards by participation in community workshops, lectures, reviews, exhibits, productions and performances.

It is expected that all continuing faculty will have earned the appropriate terminal degree.  Traditionally these are the M.F.A. and Ph.D.  Equivalent degrees and/or professional experience will be considered.
